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264011 

Received by 
the Swedish mission abroad 

Received by 
the Swedish Migration Agency 

To be filled out by the authority 

Case number Signature 

Accommodation details
If you, as an employer, rents or provides accommodation 
Appendix for seasonal work permit application 

Use this form if you as an employer plan to rent or provide accommodation in connection with employing a 
person who resides in a country outside of the EU/EEA and Switzerland. This applies if the employment is a 
temporary position for seasonal work in Sweden. The employee must also enclose a rental agreement or 
certificate from landlord. If you sublet the accommodation, you must also enclose documents showing that 
the subletting has been approved by the landlord, the housing association or the rental board. 

Please use a computer to complete the form – this will make it easier for us to process it. You can find more 

information about seasonal work permits at www.migrationsverket.se

1. The employee’s personal details
Surname (family name) First name(s) 

Citizenship Date of birth/Personal ID No. (YYYYMMDD-NNNN) 

2. Accommodation details
Street address Postcode 

Place Number of rooms (including kitchen) 

Rent per month (in SEK) Accommodation surface area (in square metres) 

Type of accommodation (e.g. flat, house, weekend cottage, vacation home, caravan, private room(s) with access to common areas 
(e.g. hostels or dormitories) 

Does the accommodation have continuous heating?  Yes  No 

Does the accommodation have continuous access to hot and cold water for 
domestic purposes and hygiene? 

 Yes  No 

Does the accommodation have drainage for waste water?  Yes  No 

Does the accommodation have access to a toilet, sink and bath or shower?  Yes  No 

Does the accommodation have an electricity supply for household consumption?  Yes  No 

Does the accommodation have a stovetop, wash basin and refrigerator?  Yes  No 

Does the accommodation have access to a storage area?  Yes  No 

Is it possible to wash clothes in the property or nearby?  Yes  No 

Has the employee received a written copy of the rental conditions?  Yes  No 

Will the employee be living-in with someone?1  Yes  No 

1 A person is living-in if they rent a certain part of a residence while the landlord lives in and uses 

the rest of the residence.

https://www.migrationsverket.se/English.html


Will the rent be deducted directly from employee’s salary?  Yes  No 

If the rent is to be deducted directly from the employee’s salary, has the employee 
given written consent for this? 

 Yes  No 

Will the employee be sharing accommodation with other tenants?  Yes  No 

If yes, with how many persons will the employee be sharing accommodation? 

3. Other information 

4. Employer´s signature 
Surname (Family name) First name 

Date of birth/Personal ID No. (YYYYMMDD-NNNN) Daytime telephone number 

Address 

As an employer who will rent or provide accommodation to the employee, I solemnly declare that the 
information I have provided is correct. I understand that if I provide incorrect information or deliberately 
withhold information of significance, then I can be fined or sentenced to prison in accordance with 
chapter 15, section 10 of the Swedish Penal Code. 

Place and date Signature 
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